
 
 
 
 

Institutional Report 
University of Minnesota – Twin Cities 

 
National Council for Accreditation of Teacher Education 

Minnesota Board of Teaching 
 

Unit approval and accreditation visit 
October 15-19, 2005 

 
 
 
 
 
 
 

College of Education and Human Development 
104 Burton Hall 

78 Pillsbury Drive, S.E. 
Minneapolis, MN  55455 
http://education.umn.edu 

 
 

NCATE/BOT Coordinators: 
 

Mary Bents 
Associate Dean for Undergraduate 
and Professional Programs 
612-625-3481 
mbents@umn.edu 

 

Jane Gilles 
Coordinator of Program Review 
612-624-4132 
jfgilles@umn.edu 

 

 
 
 
 

 

  



NCATE Institutional Report, University of Minnesota – Twin Cities 
 

Table of Contents 
I. Overview of the Institution................................................................................................................ 1 
II. Conceptual Framework .................................................................................................................. 10 
III. Response to Standards .................................................................................................................. 12 

Standard 1: Candidate Knowledge, Skills, and Dispositions.......................................................... 12 
Element 1: Content Knowledge for Teacher Candidates (Initial and Continuing Preparation of 
Teachers)..................................................................................................................................... 12 
Element 2: Content Knowledge for Other Professional School Personnel................................. 16 
Element 3: Pedagogical Content Knowledge for Teacher Candidates (Initial and Continuing 
Preparation of Teachers) ............................................................................................................. 19 
Element 4: Professional and Pedagogical Knowledge and Skills for Teacher Candidates (Initial 
and Continuing Preparation of Teachers) ................................................................................... 21 
Element 5: Professional Knowledge and Skills for Other Professional School Personnel......... 25 
Element 6: Dispositions for All Candidates................................................................................ 27 
Element 7: Student Learning for Teacher Candidates (Initial and Continuing Preparation of 
Teachers)..................................................................................................................................... 34 
Element 8: Student Learning for Other Professional School Personnel ..................................... 36 

Standard 2: Assessment System and Unit Evaluation .................................................................... 37 
Element 1: Assessment System .................................................................................................. 38 
Element 2: Data Collection, Analysis, and Evaluation............................................................... 47 
Element 3: Use of Data for Program Improvement .................................................................... 49 

Standard 3: Field Experiences and Clinical Practice ...................................................................... 51 
Element 1: Collaboration Between Unit and School Partners .................................................... 52 
Element 2: Design, Implementation, and Evaluation of Field Experiences and Clinical Practice
..................................................................................................................................................... 55 
Element 3: Candidates’ Development and Demonstration of Knowledge, Skills, and 
Dispositions to Help All Students Learn .................................................................................... 59 

Standard 4: Diversity ...................................................................................................................... 63 
Element 1: Design, Implementation, and Evaluation of Curriculum and Experiences .............. 64 
Element 2: Experiences Working with Diverse Faculty............................................................. 70 
Element 3: Experience Working with Diverse Candidates......................................................... 74 
Element 4: Candidate Experiences with Diverse Students in P-12 Schools............................... 77 

Standard 5: Faculty Qualifications, Performance, and Development............................................. 79 
Element 1: Qualified Faculty ...................................................................................................... 79 
Element 2: Modeling Best Professional Practices in Teaching .................................................. 82 
Element 3: Modeling Best Professional Practices in Scholarship .............................................. 84 
Element 4: Modeling Best Professional Practices in Service ..................................................... 85 
Element 5: Collaboration ............................................................................................................ 86 
Element 6: Unit Evaluation of Professional Education Faculty Performance............................ 87 
Element 7: Unit Facilitation of Professional Development ........................................................ 88 

Standard 6: Unit Governance and Resources.................................................................................. 88 
Element 1: Unit Leadership and Authority................................................................................. 88 
Element 2: Unit Budget .............................................................................................................. 93 
Element 3: Personnel .................................................................................................................. 96 
Element 4: Unit Facilities ........................................................................................................... 96 
Element 5: Unit Resources Including Technology ..................................................................... 97 

 

i  



NCATE Institutional Report, University of Minnesota – Twin Cities 
 

Index of Tables 
Table 1 University enrollment and degrees Fall 2004 .......................................................................... 1 
Table 2 CEHD enrollment by degree level:  Fall 2004 ........................................................................ 3 
Table 3 Programs included in NCATE/BOT unit review..................................................................... 5 
Table 1.1 Evaluation of candidate content knowledge by faculty ...................................................... 13 
Table 1.2 Evaluation of candidate content knowledge by University supervisor............................... 14 
Table 1.3 Evaluation of candidate content knowledge using Praxis II content exams....................... 14 
Table 1.4 Completer evaluation of content knowledge preparation................................................... 15 
Table 1.5 Evaluation of completer content knowledge by employer ................................................. 15 
Table 1.6 Advanced teacher completers’ evaluation of content knowledge preparation ................... 16 
Table 1.7 Other professional school personnel completers’ evaluation of content knowledge 
preparation .......................................................................................................................................... 17 
Table 1.8 Evaluation of candidate pedagogical content knowledge by faculty.................................. 19 
Table 1.9 Evaluation of candidate pedagogical content knowledge by University supervisor .......... 19 
Table 1.10 Completer evaluation of pedagogical content knowledge preparation............................. 20 
Table 1.11 Evaluation of completer pedagogical content knowledge by employer ........................... 20 
Table 1.12 Advanced teacher completers’ evaluation of pedagogical content knowledge preparation
............................................................................................................................................................. 21 
Table 1.13 Evaluation of candidate professional and pedagogical knowledge and skills by faculty. 22 
Table 1.14 Evaluation of candidate professional and pedagogical knowledge and skills by faculty. 22 
Table 1.15 Evaluation of candidate professional and pedagogical knowledge and skills by University 
supervisor............................................................................................................................................ 23 
Table 1.16 Evaluation of candidate professional and pedagogical knowledge and skills using Praxis 
II principles of teaching and learning exams ...................................................................................... 23 
Table 1.17 Completer evaluation of professional and pedagogical knowledge and skills ................. 24 
Table 1.18 Evaluation of completer professional and pedagogical knowledge and skills by employer
............................................................................................................................................................. 24 
Table 1.19 Advanced teacher completers’ evaluation of professional and pedagogical knowledge and 
skill preparation .................................................................................................................................. 25 
Table 1.20 Completers’ evaluation of professional knowledge and skill preparation........................ 26 
Table 1.21 Evaluation of candidate dispositions by faculty ............................................................... 27 
Table 1.22 Evaluation of candidate dispositions by University supervisor........................................ 28 
Table 1.23 Completers’ self-report of demonstration of dispositions ................................................ 28 
Table 1.24 Evaluation of completer dispositions by employer........................................................... 29 
Table 1.25 Opportunities for development of dispositions: advanced teachers ................................. 29 
Table 1.26 Evaluation of advanced teacher candidate dispositions by faculty................................... 30 
Table 1.27 Opportunities for development of dispositions: K-12 reading ......................................... 31 
Table 1.28 Opportunities for development of dispositions: educational administration degree 
programs ............................................................................................................................................. 32 
Table 1.29 Opportunities for development of dispositions: school counseling.................................. 32 
Table 1.30 Evaluation of school psychology candidate dispositions by faculty ................................ 33 
Table 1.31 Opportunities for development of dispositions: school psychology................................. 33 
Table 1.32 Evaluation of candidate dispositions related to student learning by faculty..................... 34 
Table 1.33 Evaluation of candidate impact on student learning by University supervisor ................ 34 
Table 1.34 Evaluation of candidate impact on student learning by faculty........................................ 35 
Table 1.35 Completers’ evaluation of preparation for impact on student learning ............................ 35 
Table 1.36 Completers’ self-report on use of reflection ..................................................................... 35 
Table 2.1 Follow-up surveys............................................................................................................... 39 
Table 2.2 Data available in the Teacher Education Data System (TEDS) ......................................... 47 

ii  



NCATE Institutional Report, University of Minnesota – Twin Cities 
 

Table 3.1 Distribution of student teaching placements 2004-05 school year ..................................... 53 
Table 3.2 Clinical experiences summary:  initial programs ............................................................... 55 
Table 3.3 Summary of student ethnic characteristics in P-12 schools where student teachers were 
placed – 2004-05................................................................................................................................. 61 
Table 3.4 Summary of student need characteristics in P-12 schools where student teachers were 
placed – 2004-05................................................................................................................................. 62 
Table 3.5 Evaluation of candidate clinical performance assessment of P-12 learning and 
collaborative problem-solving to assure high academic achievement of all students by University 
supervisor............................................................................................................................................ 62 
Table 4.1 Evaluation of candidate dispositions related to diversity by faculty .................................. 67 
Table 4.2 Evaluation of candidate performance related to diversity by University supervisor.......... 67 
Table 4.3 Evaluation of candidate performance related to diversity by faculty ................................. 67 
Table 4.4 Completers’ evaluation of diversity preparation ................................................................ 68 
Table 4.5 Evaluation of completer skills related to diversity by employer ........................................ 68 
Table 4.6 CEHD applicants for faculty positions 2004-05................................................................. 71 
Table 4.7 CEHD faculty hires 2001-06 .............................................................................................. 71 
Table 4.8 CEHD tenured and tenure-track faculty by ethnic group and academic year .................... 72 
Table 4.9 CEHD and University tenured/tenure-track faculty and CEHD professional faculty ........ 72 
Table 4.10 Five-year admission data on candidates of color (SOC) .................................................. 77 
Table 4.11 Comparison of Fall 2004 ethnicity and gender of CEHD candidates and University 
students with MN demographics ........................................................................................................ 77 
Table 5.1 Professional faculty organization........................................................................................ 80 
Table 5.2 Highest educational degree earned by P & A professional education faculty and staff 2004-
05......................................................................................................................................................... 81 
Table 5.3 Highest educational degree earned by tenure/tenure-track professional education faculty 
2004-05 ............................................................................................................................................... 81 
Table 5.4 Academic rank of professional education faculty who teach 2004-05............................... 82 
Table 5.5 Mean student evaluation of CEHD and University faculty instruction 2004-05 using 1-7 
scale..................................................................................................................................................... 83 
Table 5.6 Faculty scholarship 2000-05............................................................................................... 85 
Table 5.7 Faculty service 2000-05...................................................................................................... 86 
Table 6.1 Total expenses by college and fiscal year in dollars........................................................... 94 
Table 6.2 Comparative University and CEHD non-tuition/subsidy income and expenditures in 
dollars.................................................................................................................................................. 95 
Table 6.3 Budget allocations FY1999 - FY2004 for CEHD in dollars .............................................. 95 
Table 6.4 Square footage assigned to major CEHD units (building) ................................................. 97 
Table 6.5 Online library resources of University libraries 2001-04 ................................................... 98 
Table 6.6 Book and journal expenditures in education and psychology ............................................ 98 

iii  



NCATE Institutional Report, University of Minnesota – Twin Cities 
Overview of the Institution 

I. Overview of the Institution 
The University system 
The University of Minnesota was established in 1851, eight years before statehood. Key aspects of 
its history are the rapid rate of growth in enrollment and the continuing increase in the quality of its 
programs. The University of Minnesota is one of the most comprehensive public universities in the 
United States and ranks among the most prestigious. It is both the state land-grant university, with a 
strong tradition of education and public service, and the state's primary research university, with 
faculty of national and international reputation.  
 
The University now has four campuses: the Duluth campus offers baccalaureate and master’s 
degrees in liberal arts and several professional fields. Morris is a four-year undergraduate campus 
that is consistently ranked at the top of national assessments. Crookston offers four-year degrees in 
practical fields. The Minneapolis and St. Paul campuses are considered as one: the Twin Cities 
campus. This campus, by far the largest and most diverse of the four campuses, has 20 colleges, 
offers 161 different bachelor’s degrees, 218 master’s degrees, 114 doctoral degrees, and five 
professional degrees. The University’s Twin Cities campus is located on the Mississippi River in the 
heart of Minneapolis and St. Paul. 
 
The University of Minnesota receives 98.8 % of all sponsored research grants awarded to higher 
education institutions in Minnesota. In 2002, the University brought in a record $527 million in 
sponsored research awards. According to the U.S. Department of Commerce, 39 jobs are created for 
every $1 million spent on university-based research.  
 
Faculty members at the Twin Cities campus total 2,382. The strength of the faculty is one of the 
campus’ outstanding characteristics. The Academy of Distinguished Teaching recognizes strong 
faculty members. The Center for Teaching and Learning provides supports and faculty development 
activities for all faculty across the campus. College of Education and Human Development (CEHD) 
faculty members are closely involved with the center and conduct workshops for faculty across 
campus. 
 
Enrollment and graduation at the Twin Cities campus comprises 78% of the total University 
enrollment. Fall 2004 enrollment was nearly 51,000, with over 10,000 completed degrees. The Twin 
Cities Campus consistently ranks among the top 25 research universities in the U.S. according to 
The Center at the University of Florida. Table 1 provides information for all University campuses. 
The Twin Cities campus is in the column labeled UMTC. 
 
Table 1 University enrollment and degrees Fall 2004 
Enrollment Fall 2004 UMC UMD UMM UMTC Total 
Undergraduate 1,152 8,850 1,685 28,740 40,427 
Graduate 0 661 0 13,841 14,502 
Professional 0 212 0 2,832 3,044 
Nondegree 936 643 154 5,541 7,274 
Total 2,088 10,366 1,839 50,954 65,427 
Degrees 2003-04      
Undergraduate 226 1,562 350 6,049 8,187 
Master’s 0 185 0 2,677 2,862 
First Professional 0 0 0 715 715 
Doctoral 0 0 0 592 592 
Total 226 1,747 350 10,033 12,356 
 

  1
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The mission of the University of Minnesota guides the work of faculty and staff and directs 
educational programming for students. The mission is threefold: 

1. Research and Discovery 
2. Teaching and Learning 
3. Outreach and Public Service 

The complete mission statement can be found at University of Minnesota Mission. Learn more about 
the University. 
 
The College of Education and Human Development (CEHD) 
Founded in 1905 as the Department of Pedagogy, the college is now in its 100th year. The original 
ethnic heritage of Minnesota's 19th century settlers was predominantly German and Scandinavian, 
but the state has become increasingly multicultural, especially in the last half of the 20th century. 
The Twin Cities of Minneapolis and St. Paul now are home to significant numbers of Hmong 
immigrants from several countries as well as individuals from Cambodia, Laos, Somalia, Tibet, 
Mexico, Russia, Bosnia, and others. More than 80 languages are spoken in the public schools of the 
Twin Cities, reflecting an international ambiance that can be found throughout the metropolitan 
area's educational, cultural, and economic communities. 
 
The mission of the College of Education and Human Development (CEHD) is to generate 
knowledge about teaching, learning, and human development and to apply that knowledge to 
improve education for all individuals. This mission aligns with that of the University and presumes 
the college’s role in carrying out its functions in the areas of research, teaching and service.  
 
The conceptual framework for the college’s professional education programs is based on the mission 
of the University and the college. Its three central themes of inquiry, research, and reflection; 
diversity; and lifelong learning and professional development align closely with the mission of the 
University. 
 
Honoring the diversity of our communities and learners is one of these central themes. Accordingly, 
diversity is addressed in program structure, coursework, and field experiences for all candidates in 
initial and advanced programs. The college syllabus template requires instructors to specify how 
each course addresses the elements of the conceptual framework and, in a separate section, how the 
course addresses the concept of diversity. 
 
Enrollment is at 3,800 full-year-equivalent students, with a headcount of over 4,000. Information on 
student demographics provides a snapshot of the students served by the college. Table 2 summarizes 
student demographics in the college including programs that are not a part of the review.  
 
The college has been able to hire 26 new faculty members in the past four years and is currently 
engaged in several new searches, with 14 hires completed for 2005-06. The vibrancy of the faculty 
members and their research provides a strong base for all academic programs. One hundred twenty-
three (2004-05) tenured and tenure-track faculty members provide a strong community of scholars 
with high expectations for all of candidates. Of the 126 (anticipated for Fall 2005) tenured or tenure-
track faculty members, 20 (15%) are faculty of color and an additional eight are non-U.S. citizens. 
This percent is up from 2000 when 9% of the faculty were persons of color. Each year since 2000 
among the new faculty hires, 25% or more were persons of color. 
 
Professional and Administrative (P & A) teaching staff are full participants in the college 
community. The P & A teaching staff are individuals who do not hold tenure or tenure-track 
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positions, but who are qualified by both degree and expertise to teach in the professional programs. 
Many of these individuals hold doctoral degrees. Among them are 11% persons of color, including 
those who are non-U.S. citizens. All are identified as affiliated with the particular professional 
programs. 
 
Table 2 CEHD enrollment by degree level:  Fall 2004 

Fall 2004 
BS ILP/ 

MED 
Prof 

M.Ed. 
M.A. Ed.S. Ed.D. Ph.D. Non 

Deg 
Total 

African American 44 18 26 12 1 8 36 15 160 
Asian American 64 17 10 8 0 0 35 14 148 
Chicano/Hispanic 17 10 6 7 1 3 11 7 62 
American 
Indian/Alaskan 
Native 

6 4 3 1 1 18 6 2 41 

Total Students 
of Color (SOC) 

131 49 45 28 3 29 88 38 411 

International 11 3 27 43 1 6 162 22 275 
Caucasian/White 891 412 366 218 18 130 558 368 2961 
Non-Reporting 17 77 90 9 0 11 27 197 428 
Total 1050 541 528 298 22 176 835 625 4075 
SOC % 12.5% 9.1% 8.5% 9.4% 13.6% 16.5% 10.5% 6.1% 10.1%

 
Individuals in the office of Student and Professional Services (SPS) who provide advising for initial 
and advanced teachers include 40% who are persons of color or non-U.S. citizens. 
 
The college is committed to preparing a diverse group of educators as outlined in the strategic plan. 
Key initiatives include the Common Ground Consortium, a collaborative effort between the college 
and 10 historically black colleges and universities; the Multicultural Teacher Development Project, a 
program to recruit and prepare candidates of culturally diverse backgrounds for teacher development 
programs; and the Homegrown Teacher Partnership Project, a program to recruit and prepare 
candidates of culturally diverse backgrounds as teachers. New efforts to connect with middle and 
high school students are evidenced by a University grant, Project College Start, awarded to the 
Coordinator of Multicultural Programs and Outreach, and a project with St. Paul Public Schools and 
their Future Teacher Association. In addition, the college is beginning a collaboration with the 
Anishinabe Academy, a Minneapolis public school specifically serving American Indian students. 
 
The college is globally diverse with almost 200 students from 60 different countries. As part of the 
University, the college offers its students and visiting international scholars all of the resources of a 
world-class research institution with ties to colleagues and sister institutions throughout the world.  
 
The college grants degrees at all levels and also offers several options for certificates, additional 
teaching licenses, and other professional development opportunities. There were 1,061 degrees 
granted during academic year 2004-05 (355 B.S.; 484 M.Ed.; 222 master’s and advanced graduate 
degrees). Also, 833 students completed teacher licensure (427 initial licensure and 406 additional 
licensure). 
 
As the fourth largest college at the University, the CEHD boasts a number of nationally ranked 
programs. U.S. News & World Report ranked the college 12th among all professional schools of 
education (April 2005), and fifth among all public professional schools. Nationally ranked programs 
include: vocational/technical education (#1), developmental psychology (#3) counseling and student 
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personnel psychology (#4), special education (#4), educational psychology (#6), curriculum and 
instruction (#9), elementary education (#11), secondary education (#12), and 
administration/supervision (#12). The CEHD is one of the top-ranked professional schools of 
education as identified by U.S. News & World Report America’s Best Graduate Schools 2006.  
 
The college has 12 endowed chairs and professorships, secured by investments totaling more than 
$5.5 million. The chair positions recognize excellence in contributions to leadership, reading, urban 
education, adult career development, teaching and learning, exercise science, assessment, child 
development, and women and sports studies. 
 
Among the college’s 45,000 living alumni 68% live in Minnesota. Half of all school superintendents 
and principals in the Twin Cities metro area are CEHD alumni. And while the college prepares only 
12% of new teachers in Minnesota each year, almost half of the Education Minnesota’s (state teacher 
organization) Teacher of the Year awardees (1964-2005) are graduates of CHED licensure and 
graduate programs. 
 
Involvement in professional organizations 
The college faculty and staff are actively engaged in several professional organizations that are 
directly related to P-12 education, teacher education and development, school administration, 
counseling and school psychology. Specific college-level membership is held in the following 
organizations: American Association of Colleges for Teacher Education (AACTE), Council of Great 
City Schools, Council of Academic Deans from Research Education Institution (CADREI), 
American Association of Universities (AAU), and Minnesota Association of Colleges for Teacher 
Preparation (MACTE). Additional departmental memberships include: Higher Education 
Consortium in Special Education, BIG10/CIC Kinesiology Deans and Directors, and Council of 
Directors of School Psychology Programs (CDSPP) of the American Psychological Association 
(APA). 
 
Organization and governance 
The College of Education and Human Development consists of 12 budgeted areas, composed of six 
academic departments, four college-wide centers for research and development, and a number of 
administrative support and service units. (See Table 6.3.) The college’s chief administrator is the 
dean, who has authority over all administrative and academic matters. Three associate deans are 
included in the dean’s office, one for academic affairs and graduate programs, one for research, and 
one for undergraduate and professional programs who also directs student and professional services. 
Each of the departments has a chair or director who reports to the dean. Each of the department 
heads and various administrative staff serve on the Administrative Council, which regularly meets 
with the dean to discuss both academic and financial matters. 
 
Under the college constitution adopted in 1998, faculty members and program staff play key roles as 
chairs and members of seven standing committees: academic affairs, research, civic engagement, 
technology, diversity, teacher education, and international education. Faculty and staff make up 
several smaller committees and sub-committees of the standing committees. Faculty also make up 
the Faculty/Senate Consultative Committee that is charged with consulting and advising the dean on 
planning, budgeting, space allocation, faculty personnel, appointment of college and department 
administrators, and liaison with state and national groups. It is also charged with setting the agenda 
for the College Senate and with reviewing the college's progress toward achieving its stated 
objectives. 
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The newly adopted college Strategic Plan and annual College Compact provide a guide for decisions 
about college goals, program development, and changes in the college. These documents are 
reviewed, revised, and agreed upon by the college Administrative Council – the administrative arm – 
and the College Senate – the faculty/staff arm. Decisions about the direction for the college are 
discussed in the standing committees, departmental meetings, and centers. 
 
NOTE: The University of Minnesota is currently actively involved in the President’s Strategic 
Positioning Plan. This plan will expand the mission of the college to include departments from the 
College of Human Ecology (Family Social Science and the School of Social Work) and General 
College, the University’s access point for high-potential students who express a strong interest in 
pursuing their educational goals at the University but may not meet the competitive admission 
standards of the other freshman-admitting colleges. The timeline for the changes is July 1, 2006. At 
the time of this report the central administration task force groups who will guide the transition are 
being appointed. The impact of the college’s expanded mission on the professional development 
programs (initial and advanced) will be to strengthen it through a restructured college, where P-12 
education remains central. 
 
The unit  
The college offers programs for P-12 educators at the initial and advanced levels. Most initial 
teacher licensure programs in the college are offered within a Master of Education (M.Ed.) program. 
The exceptions to this format are two programs offered both at the undergraduate and graduate level, 
agricultural education and technology education, and one program offered only at the undergraduate 
level, music education. The teacher preparation programs span all six departments in the college and 
one program external to the college (music education). The advanced programs are varied in scope, 
and are offered within the six departments in the college. 
 
In addition to the P-12 educator programs, the college offers several other programs that prepare 
individuals for other professions, including the professoriate, research, and human development 
professions outside of the school setting. A list of programs not included for review can be found at 
programs excluded. 
 
The initial programs that lead to licensure offered by the college are approved by the Minnesota 
Board of Teaching (BOT). This state licensing board, established in 1973, sets content and 
pedagogical standards for teachers and other educators. The BOT approves programs for educator 
preparation. Minnesota is a partnership state with NCATE. Approval of individual licensure 
programs is completed on a regular schedule. The BOT reviews and approves the unit using 
standards similar to the Board of Examiners from NCATE. The BOT also approves programs for 
school counseling and school psychology. The Minnesota Board of School Administrators oversees 
the approval of individuals and programs for administrative licensure.  
 
Table 3 Programs included in NCATE/BOT unit review 
Program Name Fall 2004 

Enrollment 
Award 
Level 

Program 
Level 

Program 
Approval 

Agricultural Education 
Natural and Managed Environmental Education 
Specialization, Science and Technology 

16 BS, MED Initial BOT 

Business Education 20 MED Initial BOT 
Communication Arts and Literature 26 MED Initial BOT 
Early Childhood Education and Early Childhood 
Special Education 

56 MED Initial BOT 
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Elementary with Specialty: 
Communication Arts and Literature, Math, Science, 
Social Studies, Pre-primary Education 

143 MED Initial BOT 

Family and Consumer Science 12 MED Initial BOT 
Mathematics 36 MED Initial BOT 
Physical Education 9 MED Initial BOT 
Science Education with a Specialty 
Chemistry, Earth and Space Science, General Science 
(5-8), Life Science, Physics 

48 MED Initial BOT 

Social Studies 33 MED Initial BOT 
Special Education 
Deaf or Hard of Hearing, Developmental Disabilities, 
Emotional Behavioral Disorders, Learning Disabilities 

115 MED Initial BOT, CED 

Technology Education 15 BS, MED Initial BOT 
Visual Arts 23 MED Initial BOT 
Vocal Music and Instrumental Music 82 BS Initial BOT 
World Languages and Cultures and English as a 
Second Language 
Chinese, French, German, Hebrew, Japanese, Russian, 
Spanish, Arabic, Italian, Ojibwe, Norwegian, Polish, and 
Swedish 

23 MED Initial BOT 

Administrative Licensure 
K-12 Principal, Superintendent, Director of Special 
Education 

56 AL Advanced BOSA 

Agricultural Food and Environmental Education 1 MED Advanced CAA 
Applied Kinesiology – Developmental and Adaptive 
Physical Education 

8  MED Advanced BOT/CAA 

Curriculum and Instruction 
Art Education, Elementary Education, English 
Education, Interdisciplinary Focus, Math Education, 
Science Education, Second Languages and Cultures 
Education, Social Studies Education 

121 MED Advanced CAA 

Educational Policy and Administration: K-12 
Administration 

28 PhD, EdD, 
MA 

,Advanced GS 

K-12 Reading Licensure 35 AL Advanced BOT 
Music Education 10 MED Advanced CAA 
School Counseling  
M.A.(Counseling and Student Personnel Psychology), 
Licensure only 

64 MA Advanced BOT 

School Psychology 21 EdS, PhD Advanced APA/NASP
Teacher Leadership 8 MED Advanced CAA 
BS: Bachelor of science MED: Master of education MA: Master of arts 
EdS: Specialist degree EdD: Doctor of education PhD: Doctor of philosophy 
AL: Additional licensure BOT: Board of Teaching BOSA: Board of School Administrators 
GS: Graduate School CAA: Committee on Academic Affairs CED: Council on Education of the Deaf
APA/NASP: American Psychological Association/National Association of School Psychologists 
 
The College of Education and Human Development structure 
• The college offers programs and services through its six academic departments (listed below) 

and support service offices and college-wide centers. Preparing professional educators is an 
important part of each of the departments. 

• Curriculum and Instruction: Departmental faculty are both content and pedagogy specialists. The 
department focuses on research in teaching and learning and its application to P-12 students. 

• Educational Psychology: Educational psychology involves the study of cognitive, emotional, and 
social learning processes that underlie education and human development across the lifespan. 
Research in educational psychology advances scientific knowledge of those processes and their 
application in diverse educational and community settings.  
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• Educational Policy and Administration: The faculty in the department are committed to the study 
of educational policy and to the preparation of leaders who can act effectively and ethically 
within the structures, processes, and cultural contexts of organized education.  

• School of Kinesiology: The school focuses on the biological, developmental, social, and 
behavioral bases of physical activity, recreation, sport, and human performance.  

• Institute of Child Development:  The institute has long been a premier center of scholarship, 
teaching, and outreach devoted to the understanding and fostering of child development.  

• Work, Community, and Family Education (Proposed name: Work and Human Resource 
Education):   The mission of the department is to improve theory and practice and prepare 
professionals concerned with education and training that enable youth and adults to carry out 
responsibilities of their vocations in the workplace and education settings.  

 
Support units 
• Student and Professional Services (SPS): SPS staff oversee the outreach for recruitment of 

students, information regarding program admission and requirements, advising, degree 
clearance, recommendation for teacher licensure, and student data for professional programs. 
The staff works closely with faculty in making decisions regarding admission to all 
undergraduate, initial teacher licensure, and M.Ed. programs. The Graduate School is the 
administrative home for M.A., Ed.S., Ph.D. and Ed.D. programs; however, the CEHD faculty 
make all of the admission decisions for these programs. Coordinators for clinical experiences, 
multicultural programs, and program review are part of the SPS staff. These linkages provide 
integrated support for students, faculty, college, and University staff as well as for those external 
constituents (e.g., cooperating teachers, the Board of Teaching, Minnesota Department of 
Education Educator Licensing and Teacher Quality, and others).  

• Continuing Professional Studies (CPS): CPS provides college-wide leadership for the 
development and delivery of credit and non-credit continuing professional studies programs 
within dynamic learning environments. CPS is committed to furthering leading-edge educational 
reform, and to providing practicing educators with knowledge and information relevant to 
practice.  

 
Other support systems 
The college has other college-wide support offices that provide key services for departments, faculty 
and staff. Among these offices are: 
• Communications: The staff prepares print and Web documents that inform the college and 

external communities about the college programs, research, and outreach activities. They work 
closely with other offices and departments to maximize the impact of the college’s work. 

• College Information and Technology Services (CITS): CITS works closely with departments to 
provide technical assistance and maintains servers and other infrastructure for the work of the 
faculty and staff. In addition, the group provides information related to data for departmental 
planning. 

• Research Development: Support is provided to faculty and staff in the development and 
management of grants and contracts and other research opportunities. The associate dean for 
research oversees staff that assist in finding funding, developing databases, and provides support 
in the online application and management system Electronic Grants Management System 
(EGMS). The research group also produces, in conjunction with the Communications Office, 
ResearchWorks, a publication linking theory and practice. 

• CEHD Technology Enhanced Learning (TEL): TEL refers to the broad range of experiences and 
environments in which technology is used to enhance instruction and learning. This initiative 
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assists faculty and staff in their roles as instructors teaching in a traditional classroom, at a 
distance, or online. 

• Alumni Relations: This office provides support for the Alumni Society of the college and 
continues to link graduates to the college and University. The society collaborates with SPS to 
provide supports for students related to career development, resume writing, and mentoring 
activities. 

• Development Office: This office raises private support for the college from individuals, 
foundations, and corporations. During Campaign Minnesota, 1996-2003, almost $21 million was 
raised from these sources to support endowed scholarships, faculty professorships and chairs, 
research, and outreach. Office staff raise about $1.5-$2 million annually. Currently endowed and 
other funds held for the college by the University of Minnesota Foundation and the University 
Asset Management Office total in excess of $25,000,000. 

 
College centers
The college has more than 20 centers and labs that contribute to the overall research and knowledge 
generation of the faculty and students. Working closely with the community, these centers make 
major contributions to understanding the fields of education and human development. Four of these 
centers are considered college-wide: Institute on Community Integration, Center for Early Education 
and Development, Center on Applied Research and Educational Improvement, and Minnesota 
Center for Reading Research.  
 
Distance education 
The college offers off-campus workshops and courses for continuing professional development. 
Occasionally courses required by individual program areas are offered in off-campus settings. In 
these instances, only the location changes, not the quality of instruction or the course content.  
 
The unit has begun offering two of the required foundations courses for the initial licensure program 
online. EDHD 5003 Developmental and Individual Differences in Educational Contexts is offered to 
a small group of individuals who are unable to come to campus. EDHD 5001 Learning Cognition 
and Assessment is also offered online. In addition, PUBH 6001 (Formerly PUBH 5003) 
Fundamentals of Alcohol and Drug Abuse is offered online. 
 
The college offers one initial program in an off-campus format. The agricultural education 
undergraduate program is offered at the University’s Crookston campus. One agricultural education 
faculty member is located on-site. Other faculty members travel to Crookston to deliver the program. 
The foundations coursework is delivered in multiple formats, via ITV, on-site (with faculty traveling 
to Crookston), and online. The coursework covers the same content and meets the same standards. 
 
Changes and new initiatives since the 2000 NCATE/BOT review 
The professional programs in the college have initiated several actions since the last NCATE Board 
of Examiners and Board of Teaching review. Elaboration of these actions will be made in the 
standards sections, but a few salient ones are highlighted here. 
 
Conceptual framework 
The conceptual framework was evaluated and re-conceptualized. Following the last NCATE/BOT 
review the faculty and staff involved with the P-12 professional programs reviewed the conceptual 
framework and determined that it no longer aligned closely with the practice and vision held for the 
college’s various programs and for the collective work of the professional programs. The Council on 
Teacher Education (CTE) conceptual framework sub-committee was established with the goal of 
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