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GRADUATE STUDENTS
SEMESTER COURSE REQUIREMENTS CR COMPLETED

REQUIRED COURSES

¢ WHRE 5001—Survey: Human Resource Development and Adult Education (3 cr)

¢ HRD 5201—Training and Development of Human Resources (3 cr)

o HRD 5301—Organization Development (3 cr)

Plus one of the following courses:

o HRD 5196—Internship: Human Resource Development (4 cr)

o AdEd 5196—Field Experience in Adult Education (3-6 cr; 4 cr recommended)

ELECTIVES (The remaining credits can be selected from the following selections)

e AdEd 5101—Strategies for Teaching Adults (3 cr)

Human Resource Development coursework

TOTAL CREDITS (a minimum of 14 credits is required)

UNDERGRADUATE STUDENTS

Certificate coursework completed with undergraduate student status cannot be applied to graduate-level degree programs.

SEMESTER COURSE REQUIREMENTS

CR

| COMPLETED

REQUIRED COURSES

¢ HRD 3001—Introduction to Human Resource Development (3 cr)

e HRD 3201—Introduction to Training and Development of Human Resources (3 cr)

¢ HRD 3301—Introduction to Organization Development (3 cr)

Plus one of the following courses:

o HRD 4196—Internship: Human Resource Development (4 cr)

o AdEd 5196—Field Experience in Adult Education (3-6 cr; 4 cr recommended)

ELECTIVES (The remaining credits can be selected from the following selections)

o AdEd 3101—Introduction to Strategies for Teaching Adults (3 cr)

Human Resource Development coursework

TOTAL CREDITS (a minimum of 14 credits is required)

Note: Course requirements for programs and administrative processes for completion of programs may be changed
at any time by action of the faculty. It is your responsibility as a student to be aware of changes throughout your program.
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